A) Oral presentation 


B) Grammar p. 58 


C) Vocabulary A-B p. 57

· un entretien de recrutement
· un demandeur d’emploi
· une période d’essai



D) Uber And Lyft Score Major Court Victory: California Drivers Will Remain Contractors, Not Employees, Forbes, July 2024 

short - apply - occupational - settlement - wages - formal - constitutional - law - giants - ruling - stems - entitled 


Rideshare (1)		 Uber and Lyft can continue to treat drivers as independent contractors in California, the state Supreme Court ruled, notching a significant win for the rideshare apps. The California Supreme Court ruled in favor of Proposition 22, which allows companies in the state to classify drivers as gig workers, with the court ruling the measure is (2)		. In a statement following the (3)		, Uber argued the decision allows drivers’ “freedom to work when and how they want is now firmly etched into California (4)		,” though the decision also comes as rideshare companies face criticism from labor groups pushing for higher (5)		 and some of the legal protections that come with (6) 	     employee status. The California lawsuit (7)		 from Proposition 22, which voters approved in November 2020. Under Proposition 22, contract employees are able to earn 120% of the state’s minimum wage ($16 per hour) for all hours worked, as well as healthcare stipends, (8)		 insurance, and an additional 30 cents per mile though those provisions only (9)		 to time spent actively driving a customer, and not any additional mileage driven while waiting for a passenger. Those benefits are available to drivers who work over 15 hours a week. In New York, a years-long investigation  into Uber and Lyft found the rideshare companies withheld wages and benefits from drivers, culminating in a major (10)	     that saw Uber forking up $290 million and Lyft paying $38 million to drivers. In Massachusetts, Uber and Lyft reached a $175 million agreement late with the state, providing a $32.50 minimum hourly wage for drivers, though the move fell (11)	 of classifying them as full-time employees. In the UK, the Supreme Court had held in 2021 that Uber drivers were not independent contractors but worked for Uber and were therefore (12)		      to certain employment rights.

E)  Zero Hour contracts: Freedom or Exploitation? BBC Question Time, Oct 2019 


1) In which circumstances did the first person get a zero-hour contract? 
What is his impression overall? 


2) What does the second person do for a living?
What are the three positive outcomes of zero-hour contracts she mentions?

-
-
- 

3) What has been the experience of the third person so far? 



4) What responsibility does the fourth person mention? 



5) Is there a problem with zero-hour contracts per se according to her? 



F) Sharing economy Kahoot 
