EMPLOYMENT LAW 03-12

A) Oral presentation											
B) Phrasal verbs (book p. 225 + revisions)

Fill in the gaps using the appropriate phrasal verbs. Make sure you use the right tenses!
set out - close down - work out - take on - lay off - allow for - turn down - draw up - shrug off - bring up

1- The plans for the coming year were		 by the board during a 90-minute meeting. 
2- The stock market 					the economic gloom and rose by 1.5%. 
3- The bank currently					1,000 new staff. 
4- Did you 				staff absences when you drew up the work schedule? 
5- We think he 				the job because it involved too much travelling. 
6- Her will was				by a solicitor and witnessed by two colleagues. 
7- All the coalmines in this area 		in the 1980s leading to massive unemployment. 
8- Committee members met earlier today to					      a compromise. 
9- The meeting seemed to be going well until her PA 		    the issue of holiday pay.
10- They became depressed after being				from the company in 2010. 

C) Vocabulary 2-A

D) Quick revisions
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E) Coronavirus: Amazon offers unlimited sick days to halt spread, bbc.com, March 2020

Amazonians - relieved - policy - do - wildfire - fund - emergencies - previous - distress - struggle - cheque - chief
Amazon workers can take unlimited sick days this month - but only those in quarantine for the Covid-19 virus will be entitled to extra sick pay. Many US warehouse workers are entitled to only 10 days' leave a year - for all holidays, sickness and (1)			. And some had asked Amazon to change its (2)		 to stop coronavirus spreading. Amazon has also established a $25m (3) 		 to support independent delivery service partners and their drivers, Amazon Flex participants and seasonal employees "under financial (4)   	       ".
BBC News has had access to an online forum used by about 25,000 Amazon warehouse workers. And some of those unaffected by coronavirus are clearly (5)		 they will no longer have to (6) 	 into work when either they or their family are sick. "My two kids have been sick and last night I felt like death. Now, I can take time off and help the three of us to get better," wrote one. One Amazon warehouse worker said the company's (7)		  policy of not offering sick pay had been dangerous. "Many co-workers live pay cheque to pay (8)	    and are still going to come into work even if they're sick, which means that coronavirus will spread like (9)		through Amazon, just like all the other sicknesses (10)		       ." One in four US workers - more than 32 million - is not entitled to paid sick days and, according to the Bureau of Labor Statistics that rises to seven in 10 among low-paid workers. And even before the coronavirus crisis, Amazon workers had begun to demand better conditions, with more paid time off (PTO) being (11)			among them. In some facilities, workers have begun wearing badges saying: " (12)	       united for PTO".

F) Unions rise again: labor collectives vs Amazon, CBS, 2022
1) What do we learn about unions in the US? (as many elements as possible!)
2) “Since 		when a Starbucks in			was the first to vote to unionise, workers at more than 		Starbucks stores have 				       .”
3) What was former Amazon worker Chris Smalls’s initial plan? 
4) What was his strategy afterwards to get people to unionise? 
5) How did Amazon fight back? 
6) Is it just about the pay and benefits according to Pr. Ruth Milkman?  
7) In what ways are the new unions different from the ones of the past? 

 More generally, are our attitudes to work mostly influenced by legal frameworks or national cultures? Discuss using French and foreign examples!  

G) Revisions Kahoot
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33.2 Make phrases by matching an item from each
column.

1 beon work in a different way
2 recrunt_\\ a permanent contract
3 work looking elsewhere for a job
4  allocate off the premises as a freelancer
S start temps through an agency
6 ask an interview on track
7 focus a shortlist of candidates
8 keep on achievements rather than skills
9 do open-ended questions
10 draw up

some background checks

33.3 Divide the words in the box into three groups,
based on their meanings.

appoint fire

hire lay off
recruit resign

make redundant (BrE)
stand down

take on

quit |
terminate (AmE) ;

employ dismiss hand in your
notice
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33.8 Cross out the item which has a different meaning
to the others.

1
2
3

to complete, fill in, fill out, submit an application form
1o attend, be called for, carry out, get, go for an interview

1o allocate, assign, delegate, give somebody, set somebody,
succeed in a task

to be faced with, carry out, do, fulfil, perform a task

to have a challenging, daunting, difficult, hard, thankless,
uphill task

to talk about 2 candidate’s employment contract, history,
record

to have an established recruitment method, policy,
procedure, process

to have the required expertise, know-how, mindset, skillset
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35.4 Underline the correct words in italics.

1

2

The words ‘legal’ and ‘statutory’ are very similar, but legal /
statutory is more formal.

The words ‘laws’ and ‘legislation’ are very similar, but /aws /
legislation is more formal.

The words ‘rules’ and ‘regulations’ are very similar, but rules
/ regulations is more formal.

if you say you aren‘t satisfied, you make a claim / complaint.
if you make a demand for something that you have a right
o receive, you make a claim / complaint.

An incident / accident is just something that happens,

whereas an incident / accident is a sudden event in which
someone is hurt.




