GETTING STARTED 28-01


· S2 INFO


· INDIRECT QUESTIONS (FINALS)


What kind of powers does the UK Supreme Court have? 
 We’ll discuss …

Does the use of AI make sense for legal professions in the UK?
 We’ll consider whether …


& indirect speech

1) What do you know about our law firm? 
The recruiter asked me …

2) How did you hear about the position at Clifford Chance? 
The recruiter asked me …

3) Why should we recruit you? 
The recruiter asked me …

4) Where do you see yourself in five years? 
The recruiter asked me …

5) How did you choose between Paris and London? 
The recruiter asked me …


· REVISIONS


	1- If you                 the online session, you wouldn’t have needed to call us today.

A. attend
B. attended
C. had attended
D. will attend
	2- This is                    first known use of ChatGPT by a British judge.

A. -
B. a
C. the
D. this

	3- Did you manage to                    a meeting with our partners?

A. set in
B. set up
C. set out
D. set sail
	4- The report should be published           the end of June in The Law Gazette. 

A. in
B. on 
C. by 
D. for

	5- I won’t be able to join you                   my other appointment is cancelled.

A. since
B. as
C. unless
D. despite
	6- I                    with what has just been said by their lawyer.

A. am not agree
B. is not agree
C. don’t agree
D. desagree

	7- Look! A new office block                 across the road. 

A. builds
B. is building
C. is being built
D. was being built
	8- How                    hours did you spend at the business law conference? 

A. many
B. much
C. few
D. long

	9- Call us back when you             this message. 

A. got
B. get
C. will get
D. will have got
	10- I have been looking at this                two hours now – how exhausting!

A. within
B. since
C. as
D. for

	11- I like IP law                   my friends prefer family law. 

A. because
B. consequently
C. whereas
D. whenever
	12- This article was published                May 2024. 

A. in
B. on 
C. during
D. while

	13- Charles has just made our clients
                 the deal. 

A. signed
B. sign
C. to sign
D. to signing
	14- The senior partners’                   are located on the 8th floor. 

A. offices
B. desks
C. work rooms
D. bureaux

	15- I am                   expert when it comes to
arbitration so I ask my workmates for help. 

A. none
B. no
C. nope
D. neither
	16- The privacy question will clearly be high on the                     this afternoon.    

A. agenda
B. diary
C. timetable
D. schedule                               

	17- Ted                    the whistle twice when he worked in New York.

A. has blown
B. blew
C. blown
D. full-blown
	18- Some of our colleagues                        . 

A. go to Birmingham weekly. 
B. weekly go to Birmingham. 
C. go weekly to Birmingham. 
D. go to weekly Birmingham.

	19- Is the CFO satisfied                    the firm’s quarterly results? 

A. of
B. by
C. with
D. in
	20- Zero-hour contracts offer                    job security. 

A. less
B. little
C. few
D. a few

	21-The company will                   five new in-house lawyers which is great news!

A. hire
B. engage
C. dismiss
D. make redundant 
	22- By the time they got to the venue, the meeting                    . 

A. has started already
B. already started
C. had already started 
D. already was starting

	23- You don’t mind calling back our clients on Friday,                        ? 

A. do you
B. won’t you
C. will you
D. didn’t you
	24- If we lose, we’ll be liable                    the costs of the whole trial.  

A. of
B. with
C. for
D. in 

	25- I remember vividly the day                I first met this Supreme Court expert.  

A. who
B. whose
C. which
D. -
	26- This                  the important question of client confidentiality. 

A. raised
B. rose
C. rised
D. risen

	27- We look forward                     their solutions to the problem.  

A. hear
B. to hear
C. to hearing
D. to heard
	28- They met during their law studies at the London School of               . 

A. Savings
B. Economy
C. Economics
D. Economists 

	29- Feel free to reach out if you need help. I’ll                 lend a hand!  

A. happy
B. happily
C. happier
D. happiness
	30- It’s been such a long meeting … I really fancy a                  !  

A. milk chocolate bar
B. chocolate milk bar
C. bar milk chocolate
D. milky bar chocolate




· OVERWORK AT MAGIC CIRCLE AND US BIG LAW FIRMS? 

Starting salaries are £180,000 – but do young lawyers believe the hours, stress and burnout are worth it?, The Observer, July 2024 
(1) City law firms have hit the headlines in recent months for a series of eye-watering pay rises given to newly qualified lawyers - but less attention has been paid to the Faustian bargain many lawyers strike, enduring intense stress and punishing hours in exchange for their generous pay. Last month Quinn Emanuel, a global law firm with headquarters in Los Angeles, became the latest to increase salaries for newly qualified lawyers employed in London: its starting rate rose to £180,000, matching other elite US firms operating here. UK “magic circle” firms including Linklaters and Clifford Chance have also upped salaries for this group, to £150,000, which is still a lot less than the partners in these firms, who typically take home £2m or more a year. There are signs that increased pressures in all areas of law have led to large numbers of professionals suffering burnout, stress and mental illness. One contributing factor is that technology has also removed work-life boundaries, making lawyers available 24/7 for clients. In its Life in the Law study, published in 2021, LawCare charity found that legal professionals were at high risk of burnout. Researchers surveyed 1,700 professionals between October 2020 and January 2021, and results showed that 28% said they felt they needed to be available 24/7, and 65% had to check emails outside office hours.
(2) One key issue is that most lawyers are still judged largely on how many hours they bill clients, which affects the firm’s overall revenue. Associate lawyers at big firms who have been qualified for a few years are generally expected to bill between 1,900 and 2,200 hours a year. Some associates at US law firms bill more than 2,400 hours a year, working sometimes from 9am until midnight six days a week. A survey last year by news and information website Legal Cheek found 12-hour average working days at a number of London law firms, with US giant Kirkland & Ellis topping the table. Laura Empson, professor in the management of professional service firms at London’s Bayes Business School, says: “The way law firms are set up, insecurity is built into the business model and many have an ‘up or out’ policy. The likelihood of becoming a partner is very slim and so they compete against other members of their cohort. They don’t need partners telling them to work late; they will do it themselves as they want to be noticed and visible. By the time they become partners they do not know any other way of working.”
(3) Some City law firms have tried to alleviate stress by offering wellness initiatives ranging from private healthcare, gym membership and employee assistance helplines to yoga classes and bring your dog to work days. Many employers also have doctors and physiotherapists available on site. Experts argue that law firms need to focus more on tackling long hours and offering staff appropriate support. “There is a tendency for firms to think they are doing all the right things and have ticked the mental health box by offering things like yoga – but you are not going to be able to yoga your way out of burnout.”
(4) Younger, gen Z lawyers, however, are now starting to question the long-hours culture, with some even shunning the traditional career path, whereby they are expected to strive to become partners. And the drive towards a better work-life balance is being seen across the City, not just in law. In 2021, Goldman Sachs increased pay for its junior bankers months after a leaked presentation by 13 first-year recruits claimed that 100-hour weeks and abuse from co-workers had created “inhumane” conditions for new hires. James Lavan, executive director of recruitment agency Buchanan Law, says: “Post-pandemic, people are more aware of work-life balance. As a firm, we speak to about 500 lawyers a week, and the number who don’t want to go for a partnership role is ever increasing.” Lavan recalls one senior lawyer who left the profession entirely to open a coffee shop. In Bristol, former lawyer Leah Steele agrees: “Gen Z has a different reward system and is a lot more holistic in their view. They are not just climbing the career ladder but looking at which wall the ladder is stood against and asking, ‘Where am I going here?’”
A) Find suitable titles for each of the four paragraphs. 
1-
2-
3-
4-



B) True or false?
1) Salaries tend to vary greatly for lawyers at big law firms. 			T     F
2) Technology helps reduce pressure in the law sector. 				T     F
3) Lawyers at big law firms work approximately 8 hours a day. 			T     F
4) Newly qualified lawyers put in always more hours to become partners. 	T     F
5) When they are partners, they realise they need to slow down. 			T     F 
6) City law firms have become more aware of mental health issues. 		T    F
7) Goldman Sachs proactively increased pay to reward bankers for their work. 	T    F
8) Legal professionals sometimes prefer to become entrepreneurs. 		T    F 

C) Can high performance and mental health efforts be reconciled? How so? Discuss.  

· THE BILLABLE HOUR: WHY BIG LAW JUST CAN’T QUIT IT, Bloomerg Law, 2023
1) “The billable hour has been blamed 							        :
-												          -												          - 										           	and more.”
2) Why has the billable hour survived so long? 
3) Why did it all change in 1975? 
4) How little did Jen Kash sometimes sleep? 
5) What are contingent fees? Are they any better in terms of work-life balance? 
6) What is the holistic view mentioned by Kash about?  
